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Making 3 Marital Choics

Principle 1: If there Is anvthing we wery much want in a partner, we should

find semeone who already has it. We can't trust the power of
our love to create what is not there initially.

Principle 2: We shouldn't marry anvone wa don't love, but we should never

pake the mistake of marrying for love alone.

Principle 3: While we may be stimulated by people who are different from us,

those most like us tend to be betrter choices as mates.

Prineiple 41 Marry for yourself, not for anyone alsa,

Attitudes Needed to Make a Marriage Work

Realistic expectatiens that every marriage has good and bad times.

The willingness to examine your role in every positive and negative
exchange in your relationship.

The willingness to consider averything negotiablae, with no demands that
your pariner accept your way of doing things without fair consideration
of altarmatives.

The willingness to consistently learnm to understand your partoer's point
of view,

4 commitment to try different ways of doing things long enough to see if
the new way works.

The maturity te fergive your partner for mistakes made in goad faith
effarts te make vour marriage hetter,
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comminication

1.

When we think about communication, we usually consider only spoken words.
But the mamnmer in which things are said, including wveice tona, ave
contact, and gestures, reveals mora of the message than words ever convay,
And actiens, or even lack ¢f action, are even more powerful than spoken
mES5aZes.

Whenever there is a conflict between what is said and what is done, tha
worés will be ignored and the actions will be taken as truth.

Since we cannot NOT behave, we cannot NOT commmicata.

We often forget that others may honestly see things differently, and their
view is as true for them as ours is for us.

Many of us often act as if listening invelves nothing mere than staying
gilent whils another person talks. Instead of thinking about what's baing
said, we silently rehearze what we plan to say as scon ag the speaker
pauses for a breath. Often, the speech of others seems like little more
than a tedicus irterruption of our own expression of ideas.

Good listeners are active listeners. To set the stage for active
listening, we must surh our tendercy to hear only the words, to judpe
without asking gquestions, or to gzather only enough details to allow us to
Plan cur own response. We can't assume that everyone thinks the way we
do, or meaprs what we would have meant had we s2id the same things. Thers
is only one way to understand another person's perspective: Ask!

Like listening, the process of affir-ming the woerth of anather person i=
really quite simple., We must always convey respect for our partoners’
opinionsg, regardless of whether or not we agrs=e,

To appreciate the importance of aceceptance, we should rvememhar that we
constantly seek approval from those we love and respect. When we fesl
that our thoughts, feelings, or opinions are not respected by thosa whass
opiniens mattar, our defenses go up and productive conversation is almost
impassibla. Once threataned, our energy is diverted from understanding to
defensivepess. We can increase our awareness of the other person's point
of view, and have trus understanding, only when there is matual trust.

Suggestions for straightforward communicatrion.

a. Put negative feelings inte wards rather than acting them cut.
Fositive feelings can be stated hoth verbally and nonwerbally.

b. Usa "I" when making statements about vour thoughts or feslings. This
clearly shows that the opinions are your awn, and neot those of your
gpouse gr friends,

c. State your,thoughts directly and honestly, but only if you can also
meet the requirements af tact and consideration.
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Canflict: Malkineg it Work for Yoo

1.

2.

The only way to avoid conflict in marriape is to stay singla.. Mo marriage
is conflict-free.

Underlying most arguments is one simple concern: My partner dossn't give
me enough love, Tespect, or cariag.

HMost marital confliets involve the issue of autonomy (or separateness) ve,
mutuality {or connectedness). The challenge of forming a unity of twe
people without sacrificing either person's individuality is not an easy
one to meet. Conflict is therefore z novmal byproduct of the
complications that srize any time two people try to fumction both as a
unified couple and as separate individuals.

Faw marital breaikups are caused by major betrayals or disaszters; most

result from small but frequent zets of inconsideration, disrespact, and

hostility. 30 it's erucizl te learn constructive ways of daaling with
differances while thevy're still minor.

Watch the dirty Ffighting fechniques.

a. Nama calling.

k. Owverzenerazlizing.

c. Alluding to family patterns.

d. Gumysacking.

e. [Using counter-accusations.

f. Hind-reading.

Resolving conflict.

a. Agree that conflict is not a catastrophe, and that vou both still
raspect each other and the relationship. Agree to use the two-winner
modal.

b. Ezchange points of view, making sure you both ask questions and check
out your understanding. Explain peints of wiew openly, but tactfully.
Don't fight dirty.

e¢. Define the problem, ackpowledging both points of view. Focus on
issues, not parsonzlities.

d. Search for solutions.

2. Arrive at an agreement that is acceptable to both,
L
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f. Make some plans or resolutions for how to aveid similar conflicts in
the future, '

When all is said and done, forgiveness is one of the strongest expressions
of love, ' '

Couples can strengthen marriage and intimacy by daily caring behaviors,
2. The acts must be simple.
. The acts must be positive.

e. Finally, the ackts mist be spezific.



